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Welcome
Please note:  This presentation is being recorded.

AGENDA

 Government Rationale

 Myth Busting and Readying the System

 Statutory Guidance

 Changes to the Gatsby Benchmarks

 Q & A



CEC’s research on what is happening in careers education today shows that good careers 

education and guidance can result in: 

 Better attainment

 Increased engagement

 Enhanced outcomes for learners - particularly young people from low socio-economic 

backgrounds. 

There is well developed evidence linking good careers guidance to reduced levels of young 

people not in education, employment or training (NEET) at post-16 and post-18. 

Young people in schools and colleges with the highest quality careers provision are 8% less 

likely to become NEET.  This reduction in NEET rates can reach 20% for the most 

disadvantaged schools. 

Ref: Careers guidance and access for education and training providers - GOV.UK

Government Rationale

https://www.careersandenterprise.co.uk/our-evidence/evidence-and-reports/careers-education-2022-23-now-next/
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools/careers-guidance-and-access-for-education-and-training-providers#what-you-need-to-know


Myth Busting and Readying The System

► Statutory Guidance is setting out the Governments ‘ambition’, over ‘Parliamentary 

Term’ – this does not mean do it today!

► From September 25 introduction of the revised Gatsby Benchmarks

► ‘Modern Work Experience’ is a developmental initiative – schools can look to incorporate 

much of what they are doing now

► One of the models the CEC is advocating is Equalex – the hope is that this will be accepted as policy from 

Spring 2026

► Pilots have only just started – feedback/learning from them will be shared throughout the coming year (and 

beyond)

► Employer Engagement will be key.



Statutory Guidance

MUST v SHOULD

MUST = required to meet legislation

 PAL Compliance

 PAL Statement

 Personal Guidance

SHOULD = required to meet Gatsby Benchmarks

 Encounters with Employers

 Experiences of the Workplace

 Careers in the Curriculum

Maintained Schools – MUST

Academies and Colleges – SHOULD



Statutory Guidance

Publishing Information About the Careers Progamme

► Maintained schools must and academies and colleges should publish information about their careers programme 

online.

Provider Access Policy Statement

► Schools must prepare and publish a policy statement re how providers will be given access to pupils.

Provider Access Legislation

► In schools, the governing body must make sure that learners in years 8-13 receive at least 6 encounters with a provider 

of technical education or apprenticeships

Personal Guidance

► The governing body must make sure that independent careers guidance is provided to all learners (11–18-year-olds) and 

learners up to 25 with an EHCP

► DfE has removed the expectation to track the destinations of young people for 3 years

https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#careers-programme-information
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#careers-programme-information
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online


Provider Access Legislation, CEC and Ofsted

During the academic year 2025 to 2026, the CEC will be publishing annual, national level data 

on compliance, using the provider access legislation to shine a light on progress and identify 

where there is more to do to meet the requirements.

The Ofsted school inspection handbook includes a focus on careers guidance, clarifying that 

inspectors will always report where a school falls short of the requirements of the provider 

access legislation, as well as considering how it affects a school’s inspection grade.

Ofsted expects that schools or colleges will:

 prepare all students for future success in education, employment or training

 provide unbiased information about potential next steps

 provide high quality, meaningful opportunities for encounters with the world of work

https://www.gov.uk/government/publications/school-inspection-handbook-eif


Key Points Updated Statutory Guidance



Changes to the 
Gatsby Benchmarks



From September 2025, DfE expects all institutions to use the updated Gatsby 

Benchmarks.

Building on the internationally recognised framework of the last decade, the 

benchmarks have been updated following almost 2 years of extensive research and 

stakeholder engagement. 

This update has taken account of changes, including:

 technological revolution

 innovation in schools and colleges

 shifts in the labour market

 changes in the career choices available to young people

Updated Gatsby Benchmarks

https://www.gatsbybenchmarks.org.uk/updated-benchmarks/


The core of the 8 Gatsby Benchmarks remains the same, but important changes include:

 Careers at the heart of education and leadership so that careers guidance is both a whole-

staff and a whole-institution endeavour.   Updates emphasise:

 linking careers and the institution’s vision and strategic plans

 acknowledging the importance of staff development

 including distinct responsibilities for leadership, governors, careers leaders and 

advisers

 Inclusion and impact for every young person.  Updates to benchmarks emphasise:

 tailoring to the needs of each young person

 paying particular attention to any additional or different support that may be needed 

by vulnerable or disadvantaged young people, or those with SEND

Important Changes



 Meaningful and varied encounters and experiences.   Updates emphasise:

 the importance of offering a variety of encounters and experiences 

 giving young people time to prepare and reflect

 Using technology alongside, but not instead of, in-person activity, focusing on the use of 

information and data. Updates emphasise:

 all young people must be able to explore all future pathways equitably, using information to 

inform decision-making 

 refocusing data collection to include aspirations and intended destinations, to help tailor 

support 

 keeping longer-term and sustained destinations data as part of the evaluation process

Important Changes cont/…



Important Changes cont/…

 Engagement of parents and carers.  Updates emphasise:

 Embedding parent and carer engagement into planning, as parents and carers 

are one of the biggest influences on young people’s decision making

 Sharing information with parents and carers and supporting them in using it with 

their children



Gatsby Benchmarks

1 - 4



A Stable Careers Programme

► Embedded programme of careers education 

– awareness to whole school community 

and linked to schools’ intent – school 

improvement plan (SIP)

► Ensure that it is understood –

communication of the careers programme to 

different audiences

► Learning outcomes of a careers programme

► SLT and Governors to have more of an 

interest and ‘hands on’ supportive role

► Monitor – Review - Evaluate

Gatsby Benchmark 1

Example of a clear Careers page aimed at Students, Teachers, Parents/Carers, 
Providers and Employers



Gatsby Benchmarks Explained – revisions appendix 9

https://www.gatsbybenchmarks.org.uk/


Gatsby Benchmark 2
Learning from career and labour market information

► The benchmark criteria has expressed that Careers Leaders should work more 

closely with the SENCo.  Extended support to include next steps for those with 

complex additional needs and whom employment may not be the next step. 

► It should be introduced at a simple level at an early stage and its use and 

complexity developed throughout the programme of study. 

► Employees & Industry advisers can offer insights.

► Teachers and staff should be guided towards good quality and up to date LMI.

► Parents & Guardians may need extra support, and schools should consider how best 

to support their cohorts needs.





Learners have different careers guidance needs at different stages. 

 Challenging stereotypes

 Role models and alumni

 Keeping records to support pupils’ transition

 Supporting pupils’ transition to post-16 education or training

 Destination data

 Supporting young people who are NEET to transition to post-16

 Targeting support for vulnerable and disadvantaged learners

 Alternative provision providers

 Careers guidance for learners with SEND

 Sharing information

Gatsby Benchmark 3
Addressing the needs of each young person





In schools

every year, in every subject, every pupil should have opportunities to 
learn how the knowledge and skills developed in that subject helps 
people to gain entry to, and be more effective workers within, a wide 
range of careers.

In colleges and ITPs

every learner should have opportunities to experience how knowledge 
and skills developed in their subjects help people gain entry to, and be 
more effective workers within, a wide range of occupations.

Gatsby Benchmark 4
Careers in the Curriculum





Schools should build in careers learning CPD for example:

 Whole staff meetings 

 Departmental

 Bespoke training. 

There are useful CPD units on the Careers and Enterprise Company’s 

(CEC) Careers Academy website broken down into various cohorts:

 Careers Leaders

 Education Leaders

 Governors

 Wider School Staff

This should make it easier to plan CPD for schools.

What support will teachers have access to?

https://www.careersandenterprise.co.uk/educators/the-careers-enterprise-academy/


Lesson Materials, Pathways, Workplace Engagement Videos

My Journey, My future

The two key outcomes for My Journey, My Future are; 

 My Journey – identify, recognise and develop a self-
awareness of current employability skill level.

 My Future – apply understanding to developing an action 
plan for transition to a possible career pathway.

Within these two outcomes some essential 
components are; 

 Giving young people ownership 
 Engaging parents and carers 
 Reflection time and follow up 
 Celebrating success

https://resources.careersandenterprise.co.uk/sites/default/files/2025-05/My journey my future v26_1.pdf
https://resources.careersandenterprise.co.uk/sites/default/files/2025-05/My journey my future v26_1.pdf


Gatsby Benchmarks 

5, 6 & 7



Meaningful Experiences - Reminder

Revised definition to support schools and colleges to plan experiences that are impactful.  A 

meaningful experience will:

 Have a clear purpose which is shared with the employer and the young person

 Be underpinned by learning outcomes that are appropriate to the needs of the young person

 Involve extensive two-way interactions between the young person and the employees

 Include opportunities to meet a range of different people from the workplace

 Include opportunities for young people to perform a task set by the employer or produce a 

piece of work relevant to that workplace

 Include the employer providing feedback to the young person about their work

 Be followed by time for young people to reflect on the insights, knowledge and skills gained



https://www.gatsbybenchmarks.org.uk/

Provider Access Legislation & PAL Statement

This has not changed, schools must as a minimum deliver:

 2 encounters that are mandatory for all pupils to attend that take place any time during 

Year 8 OR between 1 September and 28 February during Year 9

 2 encounters that are mandatory for all pupils to attend that take place any time during 

Year 10 OR between 1 September and 28 February during Year 11

 2 encounters that are mandatory for the school, but optional for pupils to attend. To take 

place any time during Year 12 OR between 1 September and 28 February during Year 13

https://www.gatsbybenchmarks.org.uk/


Benchmarks 

Five, Six and 

Seven



Gatsby Benchmark

8



https://www.gatsbybenchmarks.org.uk/

Personal Guidance

Key Expectations

 Guidance can be delivered by internal or external advisers, as long as they 

are appropriately trained.

 Meetings should be:

 Available to all pupils

 Expected for all pupils

 Scheduled to meet individual needs

https://www.gatsbybenchmarks.org.uk/


Gatsby 

Benchmark

8



1. Read our summaries of the Statutory Guidance: 

https://www.careersandenterprise.co.uk/educators/gatsby-benchmarks/

2. Take a short course on how to meaningfully achieve the 8 Gatsby 

Benchmarks: 

https://academy.careersandenterprise.co.uk/learning/course/1222

3. Plan a Careers Impact internal leadership review

Support for completing an internal leadership review: 

https://resources.careersandenterprise.co.uk/careers-impact-internal-

leadership-review

4. Complete your Compass evaluation for this academic year                                                                      

Find out more about completing a Compass evaluation and the four new 

survey questions: https://careersandenterprise.zendesk.com/hc/en-

gb/articles/19201532422684-Guidance-for-supplementary-Compass-

evaluation-questions

5. Learn more about modern work experience

Read about government’s commitment to modern work experience and 

what it means for educators: 

https://www.careersandenterprise.co.uk/modern-work-experience/

Top five 

priorities for 

Careers 

Leaders to 

focus on to 

help feel 

prepared for 

September 

2025:

https://www.careersandenterprise.co.uk/educators/gatsby-benchmarks/
https://academy.careersandenterprise.co.uk/learning/course/1222
https://resources.careersandenterprise.co.uk/careers-impact-internal-leadership-review
https://careersandenterprise.zendesk.com/hc/en-gb/articles/19201532422684-Guidance-for-supplementary-Compass-evaluation-questions
https://www.careersandenterprise.co.uk/modern-work-experience/


Thank you for 
listening!

Questions?



Appendices



The Future Skills Questionnaire (FSQ) is a learner self-completion questionnaire. It measures career 
readiness at points of transition across institutions. Insights help careers leaders make targeted 
interventions, evaluate the careers programme and identify the impact of careers guidance in their 
institution.

The Careers Impact internal leadership review is based on the Careers Impact maturity model, which 
provides a shared language of how careers can be positioned as a driver for school, special school and 
college improvement. The digital feature allows for responses agreed in your internal leadership review 
discussion to be centrally recorded in Compass or Compass+.

CEC Tools

https://resources.careersandenterprise.co.uk/resources/future-skills-questionnaire
https://resources.careersandenterprise.co.uk/careers-impact-internal-leadership-review


CEC Expert Reviews, which revisit participating schools and colleges from the pilot to assess the 

impact of the peer review process, have shown significant progress in attitudes and perceptions 

towards careers, systems and processes, and overall impact. 

Key improvements include enhanced Senior Leadership Team (SLT) engagement, distributed 

leadership of careers and succession planning, alignment of leaders' visions for careers with 

wider institutional priorities, improved tracking and data capture of destinations, and whole 

staff careers CPD.

Colleagues from these  schools and colleges have reported positive student outcomes, increased 

enrolment (FE) and improved quality assurance since their peer review.

Locally 

As a Governor, there are not always many occasions when you are able to work so closely with the school, but the Careers Impact peer-to-peer review gave exactly 

that opportunity. It was not only enjoyable, but spending time with other school colleagues was a great learning experience and also provided valuable positive 

feedback on the good things we already do. I would wholeheartedly recommend schools, teachers and even governors grab the same opportunity if they are 

offered it

Careers Link Governor - The Piggott School Berkshire 

Careers Impact System – Internal Leadership Reviews



What How Who  Hub Resources 

Embedded programme of careers education - 

awareness for whole school community and linked to 

schools intent (in school improvement plan)

Internal Careers Leadership 

Review (Careers Impact)

Careers Leader Training

Senior Leadership Team 

Governor(s)

Enterprise Adviser 

Enterprise Coordinator

Hub Careers Leader meetings 

Hub Careers Leader Induction 

CEC Careers Leader Training 

(online/accredited)

Springpod Careers Ambassador 

Role 

CEC Resource Directory

Examples and case studies 

Ensure that it is understood - communication of the 

careers programme to different audiences

Present information in different 

formats 

Ask for feedback from 

parents/students/staff 

employers 

Careers Leader 

School admin/Marketing 

Enterprise Adviser

Newsletter 

CEC Resource directory

CEC Network newsletter

Learning outcomes of a careers programme

Use the CDI Framework to set 

learning outcomes for PHSE/ 

Careers Lessons/Subject 

Lessons. Share with HoD

Senior Leadership Team 

Governor(s)

Enterprise Adviser 

Enterprise Coordinator

CEC Resource Directory

CDI Framework

Monitor: Real time tracking of progress and ensure 

things are going as planned.

Real time tracking of progress 

and ensure things are going as 

planned.

Careers Leader 

Careers Coordinator

Enterprise Adviser 

Enterprise Coordinator

CEC Resource Directory

Review of data/information

Review the information to 

reflect on progress, identify 

trends, and spot issues

Careers Leader

Enterprise Adviser 

Enterprise Coordinator

CEC Resource Directory

Evaluate - check against intended outcomes

Systematic assessment of 

outcomes against goals or 

standards

Senior Leadership Team 

Governor(s)

Enterprise Adviser 

Enterprise Coordinator

CEC Resource Directory

Distinguish between monitor, review and evaluate:

Bm1 - Stable Careers ProgrammeGatsby Benchmark 1

A Stable Careers 

Programme

Every school and college 

should have an embedded 

programme of career 

education and guidance that 

is known and understood by 

pupils, parents, teachers and 

employers.



Bm2 - Career & Labour Market Information

What How Who  Hub Resources 

Showcase growth sectors in the local economy

Information, videos, employer 

assemblies, employer led 

activity, challenges

Careers Leader 

Careers Coordinator

Enterprise Coordinator  

Enterprise Adviser 

Berkshire Opportunities Portal

Sequenced information  - introduced at a simple 

level at an early stage and its use and complexity 

developed throughout the programme of study. 

(previously age 14.

Start with games such as the 

wages game, videos quizzes in 

KS3

Present LMI information and 

create research opportunities 

for KS4

Careers Leader 

Employers

Providers

Careers Coordinator

Enterprise Coordinator  

Enterprise Adviser 

LMI Presentation

LMI Postors 

LMI Lesson Plans 

LSIP Report 

Future of Jobs Report 

The Guidance notes some groups, learners with 

additional needs, mixed or multiple ethnic groups, in 

care or with English as an additional language may 

require more support

Careers Leader 

Pastoral Team 

Guidance extended (beyond just study options) to 

include tailored information for YP with complex 

additional needs for whom employment may not be 

the next step. 

Careers Leader 

Senco

Gatsby Benchmark 2

Learning from career and labour market information



What How Who Hub Resources 

Record keeping and access to students 

for participation of all aspects of the 

career programme

Google classrooms 

Sharepoint

General forms 

Networks

Sims

Workbooks

Digital Platforms

Careers Coordinator

School Administrator 

Exams 

assistant/Libarian/HoY/TA

CEC Resource 

Directory  

Berkshire 

Opportuntities portal 

Share information with the local authority 

including name & address and d.o.b 

student contact details, information on 

those at NEET RISK, students post 16 

and 18 plans. And post 16 or HE offers

Bracknell - 

Reading- 

Slough - 

West Berkshire -

Windsor and Maidenhead - 

Wokingham - 

Schools and colleges should collect, 

maintain and use learner data on 

aspirations, current education, intended 

destinations, to inform personalised 

support.

Use sustained and long term destination 

data as part of evaluation processes, use 

alumni to support careers programme.

Graphic displays

Alumni via LinkedIn and other 

platforms  

Careers Leader 

School admin/Marketing 

Enterprise Adviser

Enterprise Coordinator 

Bm3 - Addressing the needs of each pupil

note you must now share the information on YP participation in the career 

programme on when learners change schools.

Gatsby Benchmark 3

NOTE:  You must now share the information on YP participation in the career programme when

learners change schools.

Addressing the 
needs of each 
young person



What How Who Hub Resources 

For Bm4 staff need to be 

supported to use careers 

information in their curriculum 

delivery. They should signpost to 

sources of support and have 

informed conversations with 

young people. Institutions 

should build careers into 

ongoing staff development for 

teachers and all staff who 

support young people. 

Whole-staff meetings

Self-directed learning/ 

Teacher Encounters

CPD - whole school / 

departmental

Bite-size sessions

Bespoke training

Careers Leader

Careers Champions

Head of Year

Students

Employers

Enterprise 

Coordinator

Enterprise Adviser

See your EC for a 

local Bm4 pack 

Berkshire 

Opportuntities 

Bm4 - Linking Curriculum Learning to Careers Gatsby Benchmark 4

Linking Curriculum to Careers



What How Who Hub Resources 

Learners should have multiple 

opportunities to learn from employers 

about work, employment and the skills 

that are valued in the workplace.

Experience what work is like, what skills 

are valued in the workplace

what the recruitment processes involve,

what it takes to be successful.

Activity can include: mentoring, p/t 

employment, challenges, enterprise 

schemes, speakers, assemblies, visits 

trips

Careers Coordinator

Enterprise Adviser 

Enterprise Coordinator

Employers

Charity Sector

JCP Work Adviser

Berkshire Opportunities -

Trip toolkit 

Labour Market Pack

CEC - Understanding 

how to embed progressive 

employer encounters and 

work experiences

Bm5 -  Encounters with Employers and EmployeesGatsby Benchmark 5

Encounters with Employers and Employees



What How Who Hub Resources 

First-hand experience of 

workplaces to help exploration of 

career opportunities and expanding 

a young persons networks.

By 16 each pupil should have had 

meaningful experiences of 

workplaces

By 18 each pupil should have had 

at least one further meaningful 

experience

Virtual 

Experiences

Business 

challenges

Projects set by 

employers/cha

rity sector 

Careers Leader 

Employers 

Enterprise Adviser 

Parents 

Enterprise Coordinator

Charity Sector

CEC Resource directory i.e 

meaningful encounters 

checklist

Hub Case studies 

Hub Networking 

Opportunities

Equalex 

Bm6 - Experiences of Workplaces Gatsby Benchmark 6

Experiences of Workplaces



What How Who Hub Resources 

Understand the full range of academic, 

technical and vocational routes and 

learning opportunities 

learning through 

schools, 

colleges, ITPs, 

universities and in 

the workplace

Careers Leader 

Employers 

Enterprise Adviser 

Parents 

Enterprise Coordinator

PAL document

Hub Resources 

CEC Resource Directors 

AELP 

Talking Futures 

All learners should understand the full 

range of learning opportunities that are 

available to them, including academic, 

technical and vocational routes. 

Providers of 

Apprenticeships 

(Independant Training 

Providers)

Meaningful Encounter 

Guidance and Checklist

By 16 each learner has a meaningful 

encounter with providers (the full range 

of learning opportunities from sixth 

forms, colleges, universities and ITPs)

Events with 

Apprenticeship 

Providers (ITPs) 

Colleges, Employers 

who recruit 

apprentices, videos, 

tasks, research

Careers Leader 

Careers Coordinator

Head of 6th form 

Employers 

Enterprise Adviser 

Parents 

Enterprise Coordinator

T-Levels 

UCAS

Apprenticeships 

Providers 

Meaningful Encounter 

Guidance and Checklist

Amazing Apprenticeships 

By 18, each learner considering 

applying to HE should have had at 

least 2 visits to HE provision

Google forms /SIMS/ 

Compass+

Parents/Carers YP 

Careers Coordinator (to 

collate/collect 

information).

HoY Tutors. 

6th Form team

UCAS Portal

Colleges

Universities  

 


Bm7 - Encounters with Further and Higher Education

Encounters with 
Further and 
Higher Education

Gatsby Benchmark 7



What How Who Hub Resources 

Each learner should have at one personal 

guidance meeting with a careers adviser by 

16, a further meeting by 18. 

List of Careers 

Practitioners on the 

CDI website 

Each learner should have careers adviser * 

guidance meetings

1:1 Meetings 

with students/ and 

parents carers if 

necessary

Group Guidance 

Meetings 

SENCO 

In school practitioner

External practitioner

Careers Leader 

Careers Coordinator

List of local Careers 

Practitioners

Information about personal guidance 

support, and how to access it, should be 

communicated to learners, parents and 

carers, and other stakeholders, including 

through the school or college website.

* could be internal (a member of school or college staff) or external, provided they are trained to an appropriate level.

Bm8 - Personal GuidanceGatsby Benchmark 8

Personal Guidance



Careers Academy



The Careers & Enterprise Academy

This new and improved digital platform is for Career Leaders and all those who work with them to plan and deliver strategic, 

progressive career programmes. 

• For Careers Leaders, bespoke learning content is available to build foundational knowledge, then develop deeper skills 

including learning how to effectively engage parents/carers and using our digital tools to drive impact

• For Education Leaders, Governors, SENCOs, teachers or the wider education workforce, tailored content is available 

to help everyone effectively play their part in helping young people find their best next step

• For previous users of our Digital Hub ‘schools, special schools, colleges and ITPs track’ the same courses will be 

available on The Careers & Enterprise Academy, plus two NEW courses:

• Understanding the updates to the Gatsby Benchmarks

• Understanding the Careers Impact internal leadership review

Any courses previously completed on the Digital Hub will be shown on The Careers & Enterprise Academy.

With our single sign-on, users can easily switch between the new platform and their account on Compass+/Compass, meaning 

they will only need to log in once.

From now until September 2025, the site will regularly be updated with extra features to help prepare for the new academic 

year, and users will be updated about these developments.

To access The Careers & Enterprise Academy, find out more on our website.

https://www.careersandenterprise.co.uk/employers/the-digital-hub/schools-special-schools-colleges-and-itps/




Resources



Resources 

https://www.Statutory 

Guidance

https://berkshireopportunities.co.uk/resources/school-trip-career-resources/
https://berkshireopportunities.co.uk/resources/school-trip-career-resources/
https://resources.careersandenterprise.co.uk/resources/youth-social-action-toolkit
https://resources.careersandenterprise.co.uk/resources/youth-social-action-toolkit
https://resources.careersandenterprise.co.uk/resources/experiences-workplaces-practical-ideas-achieving-gatsby-benchmark-6
https://resources.careersandenterprise.co.uk/resources/experiences-workplaces-practical-ideas-achieving-gatsby-benchmark-6
https://resources.careersandenterprise.co.uk/
https://resources.careersandenterprise.co.uk/
https://resources.careersandenterprise.co.uk/resources/future-skills-questionnaire
https://resources.careersandenterprise.co.uk/resources/future-skills-questionnaire
https://www.ndti.org.uk/resources/preparing-for-adulthood-all-tools-resources/pfa-employment-resources
https://www.ndti.org.uk/resources/preparing-for-adulthood-all-tools-resources/pfa-employment-resources
https://berkshireopportunities.co.uk/for-educators/resources/
https://berkshireopportunities.co.uk/for-educators/resources/
https://berkshireopportunities.co.uk/for-educators/resources/
https://berkshireopportunities.co.uk/for-educators/resources/
https://www.careersandenterprise.co.uk/educators/gatsby-benchmarks/?utm_source=sfmc&utm_medium=email&utm_campaign=SG+Network+-+May+2025&utm_term=https://www.careersandenterprise.co.uk/educators/gatsby-benchmarks/&utm_id=123945&sfmc_id=9113790
https://berkshireopportunities.co.uk/resources/lmi-careers-in-berkshire-2025/
https://berkshireopportunities.co.uk/resources/lmi-careers-in-berkshire-2025/


DfE

New Statutory Guidance

CEC 

Careers statutory guidance: At a glance 

Checklist and guide for new careers leaders

Gatsby

Benchmarks the next 10 years

Careers Hub

Berkshire Opportunities

https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools
https://www.careersandenterprise.co.uk/media/pvub3if5/1995-summary-for-school-leaders-v6-1.pdf
https://www.careersandenterprise.co.uk/educators/gatsby-benchmarks/
https://berkshireopportunities.co.uk/for-educators/resources/

